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HUMAN RESOURCES DIRECTOR
Dynamic and versatile HR leader naturally attuned to moving businesses beyond their desired results. Extensive experience serving in senior-level roles that establish resilient business partnerships through cross-functional collaboration within billion-dollar corporations internationally. Dedicated to capturing crucial employee feedback, using data analytics and connecting with leaders to develop successful action plans which embed cultural and organizational change. 

KEY EXPERTISE
LEADERSHIP • EMPLOYEE/LABOR RELATIONS • TALENT IDENTIFICATION • SUCCESSION PLANNING • COACHING • M&A •  DIVERSITY & INCLUSION CHANGE MANAGEMENT • ANALYTICS •  GLOBAL/MULTINATIONAL/MULTISITE• PROJECT MANAGEMENT • COE/HR SERVICE CENTER   COMMUNICATION • LEARNING & DEVELOPMENT • EMPLOYEE ENGAGEMENT • PERFORMANCE MANAGEMENT  • COMPENSATION                 BUSINESS PARTNERING • COMPLIANCE • EMPLOYMENT LAWS • MICROSOFT OFFICE • FRENCH 


PROFESSIONAL EXPERIENCE
Penske Truck Leasing • Reading, PA	2021-2025
Field Director of Human Resources
Provided human capital leadership and business partnership for the NE Region comprised of ~4000 employees. Supported the Senior VP, Operations and led a team of 15 HR Business Partners in matrix environment. 
Key accomplishments include:
Successfully facilitated the HR integration for 2 acquisitions with ~100 employees.
Contributed to rollout of HR support model with target of hiring HR Business Partner in every district.
Contributed as project team member to development of and roll out of Stay Interview process across field organization 
Delivered Emotional Intelligence sessions to over 100 leaders and managers virtually and in person.

Dyno Nobel • Salt Lake City, UT	2017 – 2021
Director of Human Resources
Provided human capital leadership, business partnership, and vision for the US and Canadian commercial organization comprised of ~650 employees and $400MM in revenue. Supported the Senior VP, Retail Sales & Operations, and directed a team of 4 HR Business Partners (remote).
Key accomplishments include:
Successfully led the HR integration for 3 acquisitions with ~150 employees.
Negotiated CBA as 1st chair with Construction General Laborers District Council of Chicago and Vicinity.
Led and drove talent development, succession planning, compensation, performance management, talent acquisition and other people activities for ~150 Sr Leaders, Managers and individual contributors.

Shell Oil Company	2000 – 2017
Senior Learning & Development Advisor, HR • Houston, TX • 2012-2017
Delivered the capability building agenda for the HR function globally
Key accomplishments include:
Contributed to over 50% reduction in a $1.2MM base budget spend for HR Learning & Development agenda.
Contributed to the successful development and delivery of the Business Partnering Program, a global cross-functional program with a $300K program budget and $125K project budget.
Senior HR Manager • Houston, TX • 2010-2012
Managed the core HR processes for the North American client group comprised of 400+ employees in technical business and an offsite Joint Venture. Led a team of 4 HR professionals.
Key accomplishments include:
Awarded 2% Special Recognition Award for superior client service to Health, Safety, and Environment group.

Diversity & Inclusiveness Advisor • Houston, TX • 2007-2009
Created and implemented plans to promote diversity across the organization.  Reported to VP of Diversity.  Led 20 person employee resource leader group providing regular advice and counsel. 
Key accomplishments include:
· Optimized internal diverse resourcing requirements to achieve Affirmative Action targets for the US workforce, approximately 20K employees.

HR Manager, Programs & Processes • Norco, LA • 2006-2007
Managed HR staff programs of performance, compensation, and potential assessment at a 1100+ employee chemical plant and refinery (manufacturing). Supervised a team of 6 HR professionals.
Key accomplishments include:
· Contributed as Project Manager to the successful offshoring of 6 payroll processes to the Philippines that supported ~20K employees and resulted in a savings of ~$1MM+.

Human Resources Lead • Mobile, AL • 2003-2005
HR Lead for Unionized Refinery (manufacturing) with 160+ employees.  Sat on Site Leadership Team.
Key accomplishments include:
Implemented CBA with United Steel Workers and established regular meeting protocol with Union to improve relationship after recent unionization.

HR Business Partner • Delaware City, DE • 2001-2003 
Provided HR generalist support at Refinery with 500+ employees.  Focal Point for compensation/performance management.  
Key accomplishments include:
Implemented and managed Voluntary Severance Plan resulting in reduction of approximately 10% of workforce.

ADDITIONAL RELEVANT EXPERIENCE
Shell Oil Company • HR Business Partner • Houston, TX • 2000-2001
The Coastal Corporation • HR Business Partner • Houston, TX • 1998-2000

EDUCATION
Master of Business Administration • Texas A&M University • College Station, TX
Bachelor of Arts in French, cum laude • Brigham Young University • Provo, UT
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